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November 26, 2019 

Stephen Sombrotto 
Local 621 United Workers of America 
367 Long Beach Rd 
Island Park, NY 11558 
 

Re: Local 621 United Workers of America 
 Case 29-CB-252420 
 

Dear Mr. Sombrotto: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney NOOR I. ALAM 
whose telephone number is (718)765-6178.   If this Board agent is not available, you may 
contact Supervisory Attorney TARA O'ROURKE whose telephone number is (718)765-6213.  

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
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enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 
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Very truly yours, 

  

KATHY DREW-KING 
Regional Director 

Enclosure:  Copy of Charge 



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
LOCAL 621 UNITED WORKERS OF AMERICA 

 Charged Party 

 and 

 

 Charging Party 

 

 
 
 
 
 
Case 29-CB-252420 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION  
 
 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
November 26, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Stephen Sombrotto 
Local 621 United Workers of America 
367 Long Beach Rd 
Island Park, NY 11558 

 
 

 
November 26, 2019  Linette Gayle-Banks, Designated Agent of 

NLRB 
Date  Name 

/S/ 
 

   
  Signature 
 

(b) (6), (b) (7)(C)
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Re: Local 621 United Workers of America 
 Case 29-CB-252420 
 

Dear  

The charge that you filed in this case on November 22, 2019 has been docketed as case 
number 29-CB-252420.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney NOOR I. ALAM 
whose telephone number is (718)765-6178.  If this Board agent is not available, you may contact 
Supervisory Attorney TARA O'ROURKE whose telephone number is (718)765-6213. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Local 621 United Workers of America - 2 - November 26, 2019 
Case 29-CB-252420   
 
 

 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 
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Very truly yours, 

  

KATHY DREW-KING 
Regional Director 
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Mobile App 
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Two Metro Tech Center 
Suite 5100 
Brooklyn, NY 11201-3838 

Agency Website: www.nlrb.gov 
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Fax: (718)330-7579 

November 26, 2019 

Allison Sachs 
Skipp to My Killy, LLC/ Lisa Management Inc. 
12 Vernon Ave 
Basement 
Brooklyn, NY 11206 
 

Re: Local 621 United Workers of America 
 Case 29-CB-252420 
 

Dear Ms. Sachs: 

Enclosed is a copy of a charge that has been filed in this case.  Although this charge is not 
filed against you, it is necessary for us to obtain information from you to determine whether we 
have jurisdiction over this case.  In the future we may also need to obtain evidence from you 
concerning the merits of the charge.  This letter tells you how to contact the Board agent who 
will be investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney NOOR I. ALAM 
whose telephone number is (718)765-6178.  If this Board agent is not available, you may contact 
Supervisory Attorney TARA O'ROURKE whose telephone number is (718)765-6213. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit the enclosed Commerce Questionnaire to 
enable us to determine whether the NLRB has jurisdiction over this dispute.  If you recently 
submitted this information in another case, or if you need assistance completing the form, please 
contact the Board agent.   
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If, during the investigation of this matter, the Board agent asks for evidence, I strongly 
urge you or your representative to promptly present all evidence relevant to the investigation.  In 
this way, the case may be fully investigated more quickly. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a 
hearing before an administrative law judge.  We are also required by the Federal Records Act to 
keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 
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Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

KATHY DREW-KING 
Regional Director 

Enclosures 
1. Copy of Charge 
2. Commerce Questionnaire  





































  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

   

    
 

       

  

  
    

   

     

   

       

        

      

      

       

     

     

      
     

    

     

       

     

      

        

      

         

        

   

      

   

        

   

     



              
             

           
           

          
             

          

            
               
       

   

              
             

              
             

             
             
           

               
                

      

    

               
               

               
              

               
    

             
                  
               

        



   

              
               

                
                     
   

                
                 

                     
                 

                   
      

              
          

              
                 

      

   

               

                  
                 

                   
                   

                   
                  

  

 

  
  

                
            

          

 

 



                 
                  

             
       

             
                

          

              
                 

    

               
               

         

              
    

   

                
               

                
                  

               
                 

              
       

    

               
                  

              
                 

       

    

             

 



    

                 
                 
                

              
                 

             
             

              
               

                 
                 
                     

               
  

                 
                     
               
                  

            

            
               

                 
               

              
      

               
        

   

               
     

   
    

 
  

  

 

  
  

  
  
  



                 
     

  
   

  
  

               
                 

   

                 
                    

               
 

   

               
               

                
       

                 
                   

               
    

                
               

     

                
 

              
    

   

           
           
           

 

 

  
  
  



    

 

               
                 

               
               

                      
                 

     

                   
 

               
               

              

      

            
                 

    

   
   

    
       

               
             

    

               
              

        

    

                    
                

               
                

      
 



    

              
               

             
                   

               
                

             

             
         

          

      
      

                
             
                 

              

                  

                 
                

               
                 

              
           

        

              
          

                  
               

        

   

                 
      

 



 
 

 
 

 

 
 
 

 
 

                
                

                  
     

      

              
               

   

                   
            

      

                 
         

                
               

             
 

      

              
 

    

             
              

              
                 

              

               
               

               
    

 



                 
             

               
        

                 
                  

        

                
             

     

             

     

                
            

      

                
                

               
             

               
                

              
               

             
                 

                
               

                 
 

               
                 

             
               
               

                
                
            

 



   

               
               

 

    

               
               

 

   

                 
                 
                 

            
               

    

               
               
                  

               
  

  

       
       
       
       

 

               
           

          

            

 



   

               
               

                
               

              
  

    

  
    

   

     

 



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 29 
Two Metro Tech Center 
Suite 5100 
Brooklyn, NY 11201-3838 

Agency Website: www.nlrb.gov 
Telephone: (718)330-7713 
Fax: (718)330-7579 

Agent’s Direct Dial: (718)765-6178 

December 18, 2019 

Stephen Sombrotto 
Local 621 United Workers of America 
367 Long Beach Rd 
Island Park, NY 11558 
 

Re: Local 621 United Workers of America 
 Case 29-CB-252420 

Dear Mr. Sombrotto: 

I am writing this letter to advise you that it is now necessary for me to take evidence from 
you regarding the allegations raised in the investigation of the above-referenced matter.  Set forth 
below are the allegations and issues on which your evidence is needed, a request to take 
affidavits, a request for documentary evidence, and the date for providing your evidence.   

Allegations:  The allegations for which I am seeking your evidence are as follows.   

The Charging Party,  alleges that Local 621 (“Union”) has failed and 
refused to process  grievance, up to arbitration if necessar, regarding   2019 
termination, for reasons that are discriminatory, arbitrary or in bad faith. 

Board Affidavits:  I am requesting to take affidavits from    
 and any other individuals you believe have information relevant to the investigation of 

this matter.  Please be advised that the failure to present representatives who would appear to 
have information relevant to the investigation of this matter, for the purposes of my taking sworn 
statements from them, constitutes less than complete cooperation in the investigation of the 
charge.  Please contact me by insert date to schedule these affidavits. 

Documents:  Please provide the following documents, along with any and all other 
evidence you deem to be relevant to the case: 

1. An executed copy of the most recent collective bargaining agreement and any 
other memoranda, letters or signed agreements between the Union and the 
Employer.  

2. All written communications regarding  request to file a grievance 
regarding  termination.  

 
 

-

(b) (6), (  (b) (6), (  

(b) (6), (  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C(b) (6), (b) (7)(C)
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Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 
must provide your evidence and position in this matter by  ENTER DATE for presenting all 
evidence.  If you are willing to allow me to take affidavits, please contact me by [ENTER date 
for contacting about affidavits] to schedule a time to take affidavits.  Pursuant to Section 102.5 of 
the Board’s Rules and Regulations, parties must submit all documentary evidence, including 
statements of position, exhibits, sworn statements, and/or other evidence, by electronically 
submitting (E-Filing) them through the Agency’s web site (www.nlrb.gov).  You must e-file all 
documents electronically or provide a written statement explaining why electronic submission is 
not possible or feasible.   Failure to comply with Section 102.5 will result in rejection of your 
submission.  The Region will make its determination on the merits solely based on the evidence 
properly submitted. 

Please contact me at your earliest convenience by telephone, (718)765-6178, or e-mail, 
noor.alam@nlrb.gov, so that we can discuss how you would like to provide evidence and I can 
answer any questions you have with regard to the issues in this matter. 

Very truly yours, 

 

 
NOOR I. ALAM 
Field Attorney 
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3. All documents showing communication between the Union and the Employer 
with regard to  termination.  

 
 

Date for Submitting Evidence:  To resolve this matter as expeditiously as possible, you 
must provide your evidence and position in this matter by January 10, 2019.  If you are willing 
to allow me to take affidavits, please contact me by January 6, 2019 to schedule a time to take 
affidavits.  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties must submit 
all documentary evidence, including statements of position, exhibits, sworn statements, and/or 
other evidence, by electronically submitting (E-Filing) them through the Agency’s web site 
(www.nlrb.gov).  You must e-file all documents electronically or provide a written statement 
explaining why electronic submission is not possible or feasible.   Failure to comply with Section 
102.5 will result in rejection of your submission.  The Region will make its determination on the 
merits solely based on the evidence properly submitted. 

Please contact me at your earliest convenience by telephone, (718)765-6178, or e-mail, 
noor.alam@nlrb.gov, so that we can discuss how you would like to provide evidence and I can 
answer any questions you have with regard to the issues in this matter. 

Very truly yours, 

      /s/ Noor I. Alam 

 
NOOR I. ALAM 
Field Attorney 

(b) (6), (b) (7)(C)



 
/2019 

 
 

In-Person 
 
Re: Letter of Termination of Employment (Summary Dismissal/Serious Misconduct) 
 
We regretfully inform you that your employment with Lisa Management/Skipp to My Lilly LLC is 
terminated due to your deliberate behavior that is inconsistent with the continuation of your agreement 
of employment.  

On /19 it became apparent to the management office that you failed to address a major leak in 
your assigned building. You failed to address the problem when the leak was reported to you by the 
tenant on /19. On /19 and /19, you failed to answer two emergency calls from this 
tenant, leaving the tenant no choice but to call 911. Further to this, you failed to act again when the 
tenant reached out to you on /19.  

Not only did you fail to carry out the duties of your position, your conduct during this occurrence caused 
a serious and imminent risk to the health or safety of a person. 

We consider that your actions constitute serious misconduct warranting summary dismissal. 

You will be paid any outstanding pay up to and including your last day of employment.  

In accordance with your union contact, you will have thirty (30) days, from the date above, to vacate 
your apartment. If you voluntarily vacate within ten (10) days, you will receive $2,000 in moving 
expenses.  

Sincerely, 

 

 

 

 

CC: ,  
      ,  
      ,  
      ,  

  
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7 (b) (6), (b) (7

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C





Dear Ms. Preece:
 
Attached please find a letter requesting the Union’s evidence in the above-captioned
matter.
 
Sincerely,
 
 
Noor I. Alam
Field Attorney
National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201
Ph: (718)765-6178
Fax: (718) 330-7579
 
 









 
2019 

 
 

In-Person 
 
Re: Letter of Termination of Employment (Summary Dismissal/Serious Misconduct) 
 
We regretfully inform you that your employment with Lisa Management/Skipp to My Lilly LLC is 
terminated due to your deliberate behavior that is inconsistent with the continuation of your agreement 
of employment.  

On /19 it became apparent to the management office that you failed to address a major leak in 
your assigned building. You failed to address the problem when the leak was reported to you by the 
tenant on /19. On /19 and /19, you failed to answer two emergency calls from this 
tenant, leaving the tenant no choice but to call 911. Further to this, you failed to act again when the 
tenant reached out to you on /19.  

Not only did you fail to carry out the duties of your position, your conduct during this occurrence caused 
a serious and imminent risk to the health or safety of a person. 

We consider that your actions constitute serious misconduct warranting summary dismissal. 

You will be paid any outstanding pay up to and including your last day of employment.  

In accordance with your union contact, you will have thirty (30) days, from the date above, to vacate 
your apartment. If you voluntarily vacate within ten (10) days, you will receive $2,000 in moving 
expenses.  

Sincerely, 

 

 

 

 

CC: ,  
      ,  
      ,  
      ,  

  
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

(b) (6), (b) (7 (b) (6), (b) (7 (b) (6), (b) (7)(C

(b) (6), (b) (7)(C

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)







From: sdp@bcmassociates.org
To: Alam, Noor I.
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
Date: Monday, January 13, 2020 9:37:01 AM
Attachments: Hudson Skip to my Lilly.pdf

Noor-

See attached CBA. Article 23 addresses the timeliness issue. 

-Sheri

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.org
(c): 646-721-1050
(w): 845-363-1441
(f): 845-582-0698 

-------- Original Message --------
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>
Date: Fri, January 10, 2020 5:35 pm
To: "sdp@bcmassociates.org" <sdp@bcmassociates.org>

Sheri:
 
I also don’t understand how the grievance is not timely. The CP notified the Union
immediately after  was fired and said  wanted the Union to help  Please be
more specific (pointing the specific clause of the CBA) that shows that it is not timely.
 
Thank you.
 
Noor I. Alam
Field Attorney
National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201
Ph: (718)765-6178
Fax: (718) 330-7579
 

From: sdp@bcmassociates.org <sdp@bcmassociates.org> 
Sent: Tuesday, January 7, 2020 1:58 PM
To: Alam, Noor I. <Noor.Alam@nlrb.gov>
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)

(b) (6),  (b) (6),  (b) (6), (b) (7



 
Ms. Alam, 
 
I write this e-mail in lieu of a more formal response to your request for evidence.
 In response to your request for evidence please see the attached 
grievance dated /19,  termination dated 19, and 

 disciplines. It is my understanding that you already have a copy of the CBA
in this matter, if that is incorrect, please let me know and I forward you a copy.  
 
As you are aware  was terminated on 19 as stated in letter of
termination.   contacted the Union and inquired as to  options pursuant
to  termination.   informed  that  could grieve 
termination or  informed  of a job  knew that was opening at
one of  other union shops and informed   would supply the employer
with  resume if  wanted.   was interested in the new job opportunity
and asked  to inquire about the job and the pay scale.  Subsequent
to that conversation  contacted  around /19 and
informed  that  wanted to grieve  termination.   was
surprised at this because  did not mention this previously but rather
wanted  to look into the new job opportunity (which 
found out paid $20.00 an hour and $25.00 after the first year). 
informed  to fill out a grievance form and send it to    sent
grievance form to  on /2019 and that day, 
submitted the form to the Employer.
 
The Employer initially responded that they would schedule a grievance meeting for

/19 and subsequent to that email the , , responded that
they did not need to have grievance meeting as the time to file a grievance
pursuant to the CBA had expired. 
 
Please let me know if you need any other information.
 
Very truly yours,
Sheri Preece
 
Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.org
(c): 646-721-1050
(w): 845-363-1441
(f): 845-582-0698 
 

-------- Original Message --------
Subject: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>
Date: Sun, December 22, 2019 7:36 pm
To: "sdp@bcmassociates.org" <sdp@bcmassociates.org>

Dear Ms. Preece:
 
Attached please find a letter requesting the Union’s evidence
in the above-captioned matter.

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6), (  

(b) (6), (  (b) (6), (  

(b) (6), (  

(b) (6), (b  

(b) (6), (  

(b) (6), (b) 

(b) (6), (b) 

(b) (6), (b) (7

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



 
Sincerely,
 
 
Noor I. Alam
Field Attorney
National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201
Ph: (718)765-6178
Fax: (718) 330-7579
 
 



 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

   

    
 

       

     

   

    

   

     

    

     

    

    

      

   

     

        

      

     

    
 

    

        

    

      

     

    

     

           

   

    

   

    

   

   



              
             

           
           

          
             

          

            
               
       

   

              
             

              
             

             
               

          

              
                

       

    

               
                

                
              

               
    

             
                  

               
       



   

              
               
                 

                     
   

                
                 

                     
                  

                    
      

              
          

              
                 

      

   

               

                 
                 

                   
                   

                   
                  

 

 

  
  

                
            

          

 



                 
                  

             
       

             
                

           

              
                 

    

               
               

         

              
    

    

                
               

                
                  

               
                 

              
       

    

              
                  

               
                 

       

    

             

 



     

                  
                 
                

              
                 

             
             

              
               

                
                  
                     

               
  

                
                     
                

                  
            

             
               

                 
               

              
      

               
        

   

               
     

   
     

  
  

  

 

  
  

  
  
  





    

               
                 

               
               

                      
                 

     

                   
 

               
               

              

     

            
                 

     

   
   

    
      

               
             

    

               
              

        

    

                    
                

               
                

      
 



    

              
               

             
                   

               
                
             

             
         

          

      
      

                
             
                 

             

                  

                 
                

               
                 

              
           

       

             
          

                  
               

        

   

                 
      

 



  
 

 
 

 

 
 
 

 
 

 

                
                  

                  
      

              
               

   

                   
            

     

                 
         

                
               

              
 

     

               

    

             
              

              
                

              

               
               

               
   



                 
             

               
        

                  
                  

        

                
             

     

              

     

                
            

      

                 
                 

                 
           

               
                

              
               

             
                 

                
               

               
               

                 
            

               
                

                
                
           

 



   

               
               

 

    

               
               

 

   

                 
                 
                 

            
               

    

               
                
                  

               
  

  

       
       
       
       

 

               
           

          

            

 



   

               
               

                
                

              
  

    

   
 

    

    

 

    

 



From: sdp@bcmassociates.org
To: Alam, Noor I.
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
Date: Wednesday, January 15, 2020 9:38:17 AM
Attachments: Text w png

Noor-
Please see attached screen shot of text between  and .  This text
verifies what  states.  On , shortly after their discussion 

 texted  the name and number of the individual to contact for the new
job opportunity. On ,  is texting  regarding fax number
for grievance form, which is the first time  became aware  wanted to
grieve  termination.

-Sheri

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.org
(c): 646-721-1050
(w): 845-363-1441
(f): 845-582-0698 

-------- Original Message --------
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>
Date: Fri, January 10, 2020 5:35 pm
To: "sdp@bcmassociates.org" <sdp@bcmassociates.org>

Sheri:
 
I also don’t understand how the grievance is not timely. The CP notified the Union
immediately after  was fired and said  wanted the Union to help  Please be
more specific (pointing the specific clause of the CBA) that shows that it is not timely.
 
Thank you.
 
Noor I. Alam
Field Attorney
National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201
Ph: (718)765-6178
Fax: (718) 330-7579
 

From: sdp@bcmassociates.org <sdp@bcmassociates.org> 

(b) (6),  (b) (6),  

(b) (6), (  

(b) (6), (b) (7

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)



Sent: Tuesday, January 7, 2020 1:58 PM
To: Alam, Noor I. <Noor.Alam@nlrb.gov>
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
 
Ms. Alam, 
 
I write this e-mail in lieu of a more formal response to your request for evidence.
 In response to your request for evidence please see the attached 
grievance dated /19,  termination dated 19, and 

 disciplines. It is my understanding that you already have a copy of the CBA
in this matter, if that is incorrect, please let me know and I forward you a copy.  
 
As you are aware  was terminated on 19 as stated in letter of
termination.   contacted the Union and inquired as to  options pursuant
to  termination.   informed  that  could grieve 
termination or  informed  of a job  knew that was opening at
one of  other union shops and informed   would supply the employer
with  resume if  wanted.   was interested in the new job opportunity
and asked  to inquire about the job and the pay scale.  Subsequent
to that conversation  contacted  around /19 and
informed  that  wanted to grieve  termination.   was
surprised at this because  did not mention this previously but rather
wanted  to look into the new job opportunity (which 
found out paid $20.00 an hour and $25.00 after the first year). 
informed  to fill out a grievance form and send it to    sent
grievance form to  on /2019 and that day, 
submitted the form to the Employer.
 
The Employer initially responded that they would schedule a grievance meeting for

/19 and subsequent to that email the , , responded that
they did not need to have grievance meeting as the time to file a grievance
pursuant to the CBA had expired. 
 
Please let me know if you need any other information.
 
Very truly yours,
Sheri Preece
 
Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.org
(c): 646-721-1050
(w): 845-363-1441
(f): 845-582-0698 
 

-------- Original Message --------
Subject: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>
Date: Sun, December 22, 2019 7:36 pm
To: "sdp@bcmassociates.org" <sdp@bcmassociates.org>

Dear Ms. Preece:

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6),  

(b) (6), (  
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(b) (6), (b) (7)(C)
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Attached please find a letter requesting the Union’s evidence
in the above-captioned matter.
 
Sincerely,
 
 
Noor I. Alam
Field Attorney
National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201
Ph: (718)765-6178
Fax: (718) 330-7579
 
 



























      
  

  
      

    
    

    




